ASPECTS TOTAL TRAINING
LTD

Environmental Policy Statement

1. Purpose

ASPECTS TOTAL TRAINING LTD is committed to protecting the environment and
minimizing the environmental impact of our operations. This Environmental Policy
Statement outlines our commitment to sustainability, resource efficiency, and
environmental stewardship. We recognize the importance of integrating environmental
considerations into our day-to-day activities and making continuous improvements
toward environmental performance.

2. Scope

This policy applies to all employees, contractors, suppliers, and stakeholders
associated with ASPECTS TOTAL TRAINING LTD across all business activities,
locations, and operations. It covers:

-The reduction of environmental impact across our operations.

-The promotion of sustainability in our supply chain.

-Ensuring compliance with relevant environmental legislation and regulations.

3. Policy Statement

ASPECTS TOTAL TRAINING LTD is dedicated to:

-Minimising our environmental footprint by reducing waste, conserving energy, and
lowering carbon emissions.

-Complying with all applicable environmental laws, regulations, and standards.
-Promoting sustainable practices in every aspect of our business, from product
development to operations, and from procurement to waste management.
-Continually improving our environmental performance through clear objectives,
regular reviews, and employee involvement.

-Encouraging our suppliers, customers, and partners to adopt environmentally
responsible practices.
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4. Environmental Objectives

To support our commitment, the following environmental objectives have been set:
-Reduce Carbon Footprint: Lower energy consumption and greenhouse gas emissions
through efficient operations, renewable energy sources, and transportation
optimization.

-Waste Reduction: Minimise waste generation, encourage recycling, and dispose of
non-recyclable waste responsibly.

-Water Conservation: Implement practices that reduce water usage and prevent
wastewater contamination.

-Sustainable Sourcing: Ensure that our procurement practices favour environmentally
responsible and sustainable products and services.

Environmental Awareness and Training: Educate employees about environmental
issues and best practices and involve them in the development and implementation of
environmental initiatives.

5. Key Responsibilities

5.1 Leadership and Management

-Ensure the establishment and implementation of environmental objectives.
-Monitor and assess environmental performance through regular audits and reviews.
-Provide resources and support for sustainability initiatives.

5.2 Environmental Manager (or Officer)

-Oversee the implementation of this policy.

-Maintain compliance with environmental regulations and standards.
-Coordinate waste management, energy efficiency programs, and sustainability
projects.

-Report on environmental performance to senior management.

5.3 Employees and Contractors

-Follow all environmental guidelines and procedures set forth by the organization.
-Actively participate in environmental initiatives, including energy conservation, waste
reduction, and sustainability practices.

-Report any environmental risks or issues to the Environmental Manager or designated
person.



ASPECTS TOTAL TRAINING
LTD

6. Environmental Practices

6.1 Energy Management
-Monitor energy use regularly to identify areas for efficiency improvements.

-Invest in energy-efficient technologies and renewable energy sources where possible.
-Encourage the use of energy-efficient office equipment and promote energy-saving
habits (e.g., turning off lights and equipment when not in use).

6.2 Waste Management and Recycling

-Implement a comprehensive waste management program to reduce, reuse, and
recycle materials wherever possible.

-Properly segregate waste to ensure recyclable materials are sent to appropriate
facilities.

-Reduce the use of single-use plastics and encourage the use of sustainable materials
in packaging -and operations.

6.3 Sustainable Procurement

-Source products and services from suppliers who adhere to sustainable and ethical
practices.

-Prioritize the purchase of materials and goods with a lower environmental impact (e.g.,
energy-efficient, recycled, or biodegradable products).

-Engage with suppliers to promote environmental responsibility throughout the supply
chain.

6.4 Water Conservation

-Install water-saving fixtures and equipment (e.g., low-flow taps, water-efficient
appliances).

-Educate employees on practices to reduce water consumption.

-Monitor water usage to identify opportunities for further conservation.

6.5 Transportation and Logistics
--Promote the use of public transportation, carpooling, or other sustainable travel

options for employees.

Optimize transportation routes to reduce fuel consumption and emissions.

-Invest in a fleet of electric or low-emission vehicles (if applicable) and encourage green
logistics practices.
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7. Compliance and Legal Requirements

ASPECTS TOTAL TRAINING LTD is committed to adhering to all applicable local,
national, and international environmental laws and regulations. We will regularly review
our operations to ensure compliance with the following:

-Environmental Protection Act (1990)

-Waste Electrical and Electronic Equipment (WEEE) Regulations

-Climate Change Act (2008)

-EU Waste Framework Directive (if applicable)

We will work with relevant authorities and agencies to ensure that our operations meet
or exceed these standards.

8. Monitoring and Continuous Improvement

To ensure that this Environmental Policy is effective:

-We will regularly monitor, review, and measure our environmental performance
against the set objectives.

-We will conduct periodic audits and assessments of our environmental practices.
-We will set new targets and make necessary adjustments to continuously improve our
environmental performance.

-We will provide regular updates to employees and stakeholders regarding our
environmental progress.

9. Reporting and Communication

We are committed to transparency and open communication regarding our
environmental impact:

-We will provide regular reports on our environmental performance, including
achievements, challenges, and areas for improvement. Employees and stakeholders
will be informed of the company’s environmental initiatives through meetings,
newsletters, and other communication channels.

10. Review and Updates

This policy will be reviewed annually or following significant changes in legislation,
operations, or the business environment. All updates will be communicated to relevant
stakeholders, and necessary training will be provided to ensure ongoing compliance
and engagement.
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11. Conclusion

At ASPECTS TOTAL TRAINING LTD, we recognize that our environmental performance is
integral to our success and reputation. By taking proactive steps to reduce our
environmental impact, we aim to contribute to a sustainable future for all. We are
committed to embedding environmental responsibility into every aspect of our
business operations and encourage all employees and stakeholders to share in this
commitment.

Signed: Michelle MeFall

Aspects Total Training Ltd

To be reviewed: Annually



